POLICY

WORK HEALTH & SAFETY POLICY

Our Vision

Within our company, people are engaged on Health & Safety matters, feeling empowered to intervene and
contribute their views transparently at all levels, because they are listened to, respected and involved.

Our Just Culture approach promotes active involvement and collaboration across our workforce. This framework
ensures that roles, responsibilities, and expectations are clearly communicated, and that fairness and equity are
upheld by all stakeholders.

Safety excellence comes from the highly detailed planning and preparation of working activities, where the
elimination of Health & Safety risks is an absolute priority.

AW Edwards are committed to the establishment of measurable objectives & targets to ensure continued
improvement aimed at the elimination of work-related injury and illness.

Our Policy

AW Edwards is committed to:

= providing safe and healthy working conditions for the prevention of work-related injury or ill health
= complying with our legal and other requirements

= eliminating hazards and reducing WHS risks

= consultation and participation of workers and, where they exist, workers’ representatives

= ensuring that all appropriate resources will be made available towards meeting the above

= continual improvement of the WHS Management System

Health & Safety Is Our Way Of Life!

Our people go ‘above & beyond' to set standards to ensure that their workplace is safe in a well-maintained
environment and that all personnel have the correct competencies to perform their work. All of us are safety leaders,
united in the care and well-being of others, and committed to sharing safety lessons that contribute to our safety culture.

‘SAFE PRODUCTION is our No. 1 priority. We share this vision with our stakeholders and partners, working together to
achieve our Zero Serious Accidents target.

Our Safety Program

To achieve safe production, a program of activities relating to health and safety in the workplace has been introduced.
The program includes the following:

= Health, safety, and well-being education and training

= Ongoing safety leadership and culture program, with investment in safety leaders from day one

= Safe workplace and process design, including hazard identification and risk control

= Provision and use of task-specific personal protective equipment (PPE)

= Regularinspections, audits, and incident reporting

= Performance management through addressing issues, rewarding positive behaviour, and promoting recognition
= Emergency procedures and preparedness

= Promoting workplace health, safety, and sharing lessons learned
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Our commitment and our culture are the cornerstones of our Health, Safety and Well-being approach. Our focus being
on the é major risks on our projects:

RISK LIFTING
7 | ensure that the load being lifted is a single unit

« | donot stand between a load and a fixed obstacle, or under the load
when it is being lifted up or lowered down

| use lifting accessories that are checked and suitable for the load

RISK COLLISION
7 |respect the traffic segregation lanes for vehicles and pedestrians

« | donot gointo the work zone of moving plant or vehicles without
the operator’s acknowledgement

RISK WORK AT HEIGHT

I do not expose myself to the risk of falling from an unprotected edge,

o~
Z and | protect the openings and open edges that | create
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RISK STABILITY

o | stabilise materials, plant and equipment at all times,
and | ensure that the support they rely on can take the load

RISK POWERED PRODUCTION EQUIPMENT

« | use suitable equipment or tools for the task and I do not
override their safety systems

RISK HAZARDOUS ENERGIES

« | checkthat there is no residual energy before carrying out
any work on networks or production equipment
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JUSTIN SMITH
CHIEF EXECUTIVE OFFICER
AW EDWARDS PTY LIMITED
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