POLICY

DRUG & ALCOHOL POLICY

AW Edwards is committed to promoting workplace health and safety. In line with this, individuals are required to
be free from the influence of alcohol or other drugs while at work as these substances can impair co-ordination
and judgment and increase the risk of accidents and injuries.

This commitment supports:

= Facilitating the health, safety and welfare of employees by removing risks in the workplace;
= Promoting a workplace culture that supports fitness for work; and
= Reducing absenteeism and providing appropriate employee support mechanisms.

Scope

This policy applies to all AW Edwards employees, contractors, subcontractors, professional services contractors,
and visitors to our projects and offices.

All individuals, are required to:

= Have zero blood alcohol content and be free from the influence of other drugs while on duty;

= Seek medical advice about their ability to work safely while taking prescribed or over-the-counter drugs;
= Not commence duties if their doctor or pharmacist advises they are unable to safely do their job;

= Not consume alcohol while on duty; and

= With the exception of medical advice, not consume drugs while on duty.

= Submitto drug and alcohol testing at the request of AW Edwards Management.

Testing will be conducted by trained personnel in accordance with Australian Standards. The return of a positive
(or non-negative) test, or refusal to perform a test, will result in persons being deemed not fit for work and refused
entry to the workplace. They will not be allowed to return to work until they can demonstrate they are fit for work
through a negative test result from an accredited laboratory.

Testing Selection

The Company may require any person covered by the scope of this Policy to undergo drug and/or alcohol testing
in accordance with this Policy. Testing may be conducted in the following circumstances:

= During the pre-employment process.

= Where there is reasonable suspicion that an individual is under the influence of drugs or alcohol while at work.
= Following a workplace incident or near miss.

= As part of a random testing program.

= Before returning to work following rehabilitation or an extended absence related to substance use.

= As part of any required follow-up monitoring after a non-negative drug test, non-zero alcohol result, or failure
to comply with this Policy.

The circumstances under which testing may be conducted will be communicated to the individual. All testing will
be carried out in a fair, consistent, respectful, and confidential manner.

Random Testing

For random drug and alcohol testing, the selection of individuals will be undertaken by the Company’s testing
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provider using a random selection process.

Requirement to Remain on Site During Drug and Alcohol Testing

Once drug and alcohol testing has been announced or commenced, all employees, labour hire personnel,
contractors and subcontractor employees who are present on site at that time must remain on site until the testing
process has been completed, unless they have received prior approval to leave from an authorised A W Edwards
representative, including the Project Manager or Human Resources. This requirement applies to all persons present
on site at the time testing is announced, regardless of whether they have been selected for testing.

Any person who leaves the site before completing the required drug and alcohol test, or before the testing process
has concluded without prior approval, will be treated as having returned a non-negative result for the purposes of
site access and fitness for work.

Follow-Up and Targeted Testing
Any individual who:

= returns a confirmed positive drug test following laboratory chain-of-custody analysis;
= returns a non-zero alcohol test result; or

= is deemed to have returned a non-negative result due to failing to submit to testing or leaving the workplace
while testing is being conducted, may be required to undergo targeted or follow-up drug and/or alcohol
testing for a period determined by the Company.

Non-Negative Drug and Non-Zero Alcohol Results
Non-Negative Drug Screening Result

Where an initial drug screening test returns a non-negative result, the authorised collector will obtain a second
sample under chain-of-custody procedures for confirmatory laboratory testing at an approved laboratory.
The individual will be stood down pending the outcome of the confirmatory test.

If the laboratory confirms a positive drug result:

= the period of stand down will be treated as stand down without pay;
= the individual will remain stood down until they:
= provide a negative follow-up laboratory result and/or any requested supporting evidence; and

= are approved by Human Resources to return to work.

Unless otherwise determined by the Company, the cost of any required follow-up testing will be the responsibility
of the individual.

The individual must take all reasonable steps to complete confirmatory and follow-up testing as soon as
practicable.

Failure to Submit to Drug or Alcohol Testing or Leaving the Workplace

An individual who refuses or fails to submit to drug and alcohol testing, or who leaves the workplace while testing
is being conducted without authorisation, will be treated as having failed to comply with this Policy.

The individual will be stood down without pay until they:
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= provide a negative laboratory drug test and/or any requested supporting evidence; and

= are approved by Human Resources to return to work.

Unless otherwise determined by the Company, the cost of any required follow-up testing will be the responsibility
of the individual.

The individual must take all reasonable steps to complete any required testing promptly.
Non-Zero Alcohol Result

A non-zero alcohol result is considered the final test result. No confirmatory laboratory chain-of-custody testing will
be undertaken for alcohol.

An individual who returns a non-zero alcohol result, or who refuses or fails to submit to alcohol testing or leaves the
workplace while testing is being conducted without authorisation, will be stood down without pay.

The stand down will continue until the individual:

= produces a negative alcohol test and/or provides any requested supporting evidence; and
= is approved by Human Resources to return to work.

Unless otherwise determined by the Company, the cost of any required follow-up testing will be the responsibility
of the individual.

The individual must take all reasonable steps to complete any required follow-up testing in a timely manner.

Stand Down

Where this Policy provides that an individual is “stood down”, the individual must cease all work immediately.
During the stand down period, the individual must not perform any work for the Company, whether at a Company
workplace, remotely, from home, or at any other location, and must not undertake any Company duties unless
expressly authorised in writing by Human Resources

Prescription Medication

All AW Edwards employees, contractors, subcontractors, professional services contractors and visitors, must
adhere to the following:

= Must not attend the workplace while impaired by any prescribed substance, including medical cannabis, that
may affect their ability to perform their duties safely and effectively.

= The judgement on whether the prescribed substance will impair the individual’s ability to perform their
role needs to be clearly outlined in formal correspondence from the prescribing doctor and assessed and
approved by Human Resources before duties can resume.

= Individuals prescribed medication that may impair their ability to perform works are encouraged to disclose
their prescription to Human Resources or their Manager confidentially to enable a discussion about any
necessary workplace adjustments.

= The business will treat such disclosures confidentially and with respect, consistent with obligations under
antidiscrimination legislation.
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= If adrug test returns a non-negative result, and the individual sites prescribed medication as the reason, the
individual will be stood down pending chain of custody results, an investigation and subsequent assessment of
ability to perform the inherent requirements of the role while under the influence of the prescribed medication.

= Reasonable adjustments will be considered to support employees with a medical prescription, where
operationally feasible.

Failure to comply with this policy, or the return of a positive (or non-negative) drug or alcohol test, may lead to
disciplinary action, up to and including termination of employment.

AW Edwards encourages any worker, who may be experiencing alcohol or other drug related problems to raise
this through self-identification, with their senior manager or the Human Resources Department on a confidential

basis.

AW Edwards will provide all reasonable rehabilitation support and assistance to any employee who self-identifies,
to assist them in returning to work.
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